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For example, our coral reef protection study in 
the Arabian Gulf will help preserve and protect a 
sensitive ecosystem for future generations. We 
also implemented an emissions reduction system 
in our Hugoton gas fi eld operations in Kansas 
by retrofi tting production wells with electric 
motors and eliminating the need for gas-fi red 
engines. Our accomplishments have earned 
us numerous awards.

We are also highlighting some of our signifi cant 
community activities, including our participation 
and support of Best Buddies; an “Opportunities 
Bank” in Colombia supporting small businesses; 
the Safe T. Turtle program — a child safety 
education program in our Permian operations; 
and a Petroleum Technology Academy near our 
Elk Hills, California operation. 

We remain fully committed to HES and Social 
Responsibility policies that are responsible, ethical 
and accountable. We recognize the need to maintain 
a balance between financial and operational 
performance. Our responsibility to our stockholders, 
our communities and the future depends upon our 
success in building a stable platform for sustainable 
growth economically, socially and environmentally.

Being a good neighbor is simply good for business.

 

Ray R. Irani
Chairman, President and 
Chief Executive Offi cer

Elk Hills is one of seven Oxy sites certifi ed by the Wildlife Habitat Council.
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ONE MANAGEMENT SYSTEM

Integrating Social Responsibility and 
Health, Environment and Safety

Sustainable success demands strong systems and performance. 
More than 25 years ago, Oxy implemented a comprehensive 
HES management system, which has helped us achieve continual 
improvement. We are now extending this rigorous approach to 
promote improvement in our SR performance, creating a social 
responsibility standard that defi nes the requirements business units 
must meet in their stakeholder relations, social risk management 
activities and quality of social programs. 

In 2006, Occidental Oil and Gas Corporation established inter-
disciplinary SR teams to assess SR performance and serve 
as champions of social responsibility by determining areas for 
improvement and promoting effective action planning.

As a fundamental business element, Oxy’s goal is 
continued HES system and performance improve-
ment. Our corporate HES vision statement and 
guiding principles give direction to Occidental 
HES activities. 

These principles, as implemented through Oxy’s 
HES policies and procedures, incorporate 
the following commitments. 

1.  Protect the environment and the health and 
safety of people using design procedures, 
work practices and employee training. 

2.  Correct operating conditions that have 
a signifi cant adverse health, safety or 
environmental impact.

3.  Reduce waste generation and responsibly 
manage waste disposal.

 4.  Reduce pollutant releases to the environment.

 5.  Make effi cient use of nonrenewable natural 
resources.

 6.  Use energy effi ciently.

 7.  Provide information on the safe use and 
disposal of Occidental’s products.

 8.  Maintain a dialogue with neighboring 
communities about HES concerns.

 9.  Keep Oxy’s Board of Directors informed 
about HES issues.

 10.  Report annually on Oxy’s HES performance.

The full text of these principles is included in the 
Health, Environment and Safety section of our 
Internet site, www.oxy.com.

HES Principles

Workers at Oxy’s offshore Qatar unit are reminded each day 
that “Safety Comes First.”
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Compliance Commitment and Responsible HES Management 

Oxy is committed to operating in compliance with all applicable 
HES laws by employing stringent internal programs that often 
exceed prevailing legal requirements. 

From the Long Beach shoreline, THUMS islands are often mistaken for resorts, when in fact, they are active oil and gas operations. 
THUMS, Long Beach is one of six Oxy sites certifi ed by the Wildlife Habitat Council.

RESPONSIBLE WORKPLACE PRACTICES

In addition, our businesses endeavor to achieve a 
worldwide standard of care that provides the same 
degree of protection to employees, contractors, the 
public and the environment, wherever we operate 
in the world. Oxy’s Board of Directors has a compre-
hensive view of HES activities and leadership. HES 
performance is considered in employee annual 
performance review and compensation.

Oxy diligently works to strengthen existing programs 
by benchmarking against leading corporations and 
tracking developing issues and HES management 
trends. Oxy also actively participates in progressive 
organizations, such as the Global Environmental 
Management Initiative, the World Environment Center, 
ORC Worldwide, the Auditing Roundtable and the 
Wildlife Habitat Council. 

Oxy’s HES quality assurance and quality control 
(QA/QC) processes measure program effectiveness. 
Our multifaceted QA/QC process, which ranges 
from frequent facility-level inspections and audits 
to comprehensive audit team reviews, verifi es 
necessary program elements are in effect and that 

a process for implementing and monitoring change 
exists. It assures compliance with applicable legal 
requirements and company policy and confi rms that 
management systems and physical controls are 
maintaining operations in compliance with these 
requirements. HES professionals and non-HES 
personnel who are selected for their management 
potential are staffed on review teams to further 
their understanding of Oxy’s HES programs and 
requirements. Resulting action plans are tracked 
from conception to completion. During 2006, HES 
audits for 25 operating locations were completed 
and reviewed by senior management. 

Oxy sets high standards of HES performance aimed 
at ensuring responsible environmental stewardship 
and sustainable operations. We challenge ourselves 
to conduct business in a manner that creates value 
for society — including our employees, neighboring 
communities, partners, suppliers, host governments 
and stockholders. We believe Oxy’s exemplary 
performance provides a competitive advantage 
in today’s complex global marketplace. 
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Nationwide, less than one-hundredth of one percent 
of approximately six million work sites have attained 
OSHA Star status. OxyChem has achieved OSHA 
Star recognition at 34 facilities with 18 currently 
operating (16 of the 34 sites have been sold or shut 
down). Contractors at seven OxyChem sites also 
have received OSHA Star awards. 

An OSHA Star work site (or state equivalent) must 
have comprehensive and successful safety and 
health programs that achieve total reportable and 
lost workday injury rates below private industry’s 
national average. OSHA criteria for Star status 
strongly encourages management and employee 
commitment to meet or exceed all regulatory 
requirements. Once a facility meets the OSHA Star 
criteria, it must be recertifi ed every three to fi ve 
years to retain its OSHA Star status. No Occidental 
facility has ever lost its OSHA Star designation 
OxyChem’s strong safety programs contribute 
to ongoing recognition under the federal govern-
ment’s prestigious OSHA Voluntary Protection 
Program (VPP). 

OXYCHEM OSHA STAR SITES 
(INITIAL APPROVAL YEAR)

Chicago, Illinois (2006)
Wichita, Kansas (2005)
Cincinnati, Ohio (2000) 
Mobile, Alabama (1998)
OxyChem Headquarters — Dallas, Texas (1998)
Muscle Shoals, Alabama (1996)
Delaware City, Delaware (1996)
Niagara Falls, New York (1996)
Taft, Louisiana (1994)
Taft On-site Contractor (1998)
Dallas, Texas (1993)
Convent, Louisiana (1991)
Convent On-site Contractor (2000)
Ingleside, Texas (1991)

OXYVINYLS, LP 

Pedricktown, New Jersey (2004)
Deer Park, Texas (two sites: 1997–2001)
Deer Park On-site Contractor (two sites in 2003)
La Porte, Texas (two sites in 1997)
La Porte On-site Contractor (two sites in 2003)
Pasadena, Texas (1991)
Pasadena On-site Contractor (2003)

OSHA Star

OSHA Star status is the highest recognition for excellence 
in safety from the U.S. government’s Occupational Safety 
and Health Administration (OSHA). 

OxyChem’s Ingleside, Texas 
facility has earned the OSHA Star 
designation since 1991.
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Safe and Healthy Workplace
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RESPONSIBLE WORKPLACE PRACTICES

Oxy is demonstrably committed to providing a safe and healthy 
workplace. Rigorous policies at every work site help to protect 
our employees, contractors and neighboring communities.

CONTINUED SAFETY EXCELLENCE

Oxy has consistently ranked as one of the world’s 
safest companies with 11 consecutive years of Injury 
and Illness Incident Rates (IIR — recordable injuries 
and illnesses per 100 worker-years) of less than one. 
The most recently published (2005) U.S. Bureau of 
Labor Statistics (BLS) Industry average is 4.6. In 
2006, Oxy’s employee IIR of 0.47 refl ects a 4-percent 
per year improvement trend over the past 10 years 
and indicates that injuries to Oxy’s employees occur 
about one-tenth as often as injuries to the average 
U.S. worker.

Oxy also is one of the top performers among its 
industry competitors. The most recent data available 
from the American Petroleum Institute (API) show 
that the average IIR for all U.S. exploration and 
production company employees is 0.55, while 
the average for American Chemistry Council (ACC) 
peer companies is 1.27.

The same commitment to safety that has reduced 
the number of recordable injuries also has led to 
fewer severe injuries. This is indicated by the Lost 
Time Case Rate, which represents the total annual 
number of cases per 100 workers that resulted in an 
employee being unable to return to work or perform 

normal duties the day after an occupational injury or 
illness. Occidental’s performance, which includes all 
of its worldwide operations, compares favorably with 
the 2.4 rate for all U.S. private industry based on the 
most recent BLS data. Oxy’s employee Lost Time 
Case Rate has improved about two percent per year 
over the last 10 years. 

Our business segments rely on service contractors 
for specialized or short-term work. Occidental 
expects its contractors to share its commitment 
to workplace safety and reinforces this expectation 
by including it in its contractual agreements. HES 
performance is an important factor in the selection 
of contractors. Oxy monitors the performance of its 
contractors during the contract period by requiring 
that the company be notifi ed of all injuries along with 
plans to prevent recurrence. The data indicate that 
contractors working full time for Oxy perform far 
better than those doing similar work for other 
companies. Oxy’s 2006 consolidated worldwide 
full-time contractor IIR was 1.24, refl ecting a 4-percent 
improvement over the past 10 years. Based on 
2005 BLS data, Oxy’s contractor results were 
approximately fi ve times better than the average 
for the U.S. construction industry.
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